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1. INTRODUCTION

The purpose of the association is to bring together migrant churches and other
Christian churches / organizations, which can find themselves together in the work of
God's Spirit in the world based on the accomplished work of Christ on the Cross. We
strive for peace, agreement in the body of Christ in the Netherlands.

We work together with all organizations that share our vision and partner with other
organizations that are concerned with the welfare of mankind.

2. MEMBERSHIP

Membership is open to Churches and Organizations that acknowledge Christ as Lord
and Savior. We embrace the unity of the body of Christ.

3. GOAL
It is our aim to bring peace, settlement, oneness and love
among member churches and the Christian bodies
in the Netherlands.
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With special reference to the following:

1. The promotion and furtherance of good relations between member
churches and other Christian organizations in the country and the

world in general.

2. The maintenance of a high standard of Christian principles and ethics
among the member churches.

3. The provision of fellowship among Pentecostal Christians, bringing
about revival and supporting any great move of God in the church.

4. The promotion of evangelical activity and interchange of ministries,
and pulpits among member ministers and to encourage close co-
operation and fellowship among the various departments of

member churches.

5. The defence and upholding of freedom of conscience and to make
known to Christians trends and spiritual dangers which could
undermine the foundations and tenets of the Christian faith.

6. To provide representation before Government

when necessary.

7. The organization and promotion of Christian education, social, health
and emergency relief services among members and the community.

4. PLAN FOR 2025 -2028 (GOALS AND STRATEGIES)
Our main goals for this period are as follows:
1. To strengthen the cooperation among member churches
To encourage monthly meetings of all member churches
To organize a yearly prayer conference
To continue to organize our yearly Your Health is Your wealth project
To organize leadership seminar twice a year.
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5. THE BOARD: RENUMERATION POLICY (BELONINGSBELEID
Jointly authorised (with other director(s), see articles of association): Gezamenlijk
bevoegd (met andere bestuurder(s), zie statuten)

The members of the board receive no remuneration for their activities. They are
entitled to reimbursement of the costs incurred by them in the performance of their
duties.

Our strategies are to use media such as Facebook, website, etc to publicise the
activities of the association and to mobilize support for these activities.
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6. OUR VALUES
Excellence: We give the best in everything we do. No average, No excuse.

Teamwork: Together everyone achieves more. We work together for the benefit of
all.

Commitment: We do what we planned to do no matter what happen. We do not
allow excuse of any kind.

Professionalism: We strive for perfection in all we do. Practice makes perfect.
Transparency: We do all-in sincerity, honesty, openness and fairness

Accountability: We take ownership of our responsibilities.

7. FINANCE AND FUNDRAISING
Our projects are financed through donation from individuals, and organizations. We
shall explore opportunities to get more funding organizations to partner with us in the
coming years.

8. INFORMATION AND COMMUNICATION
In this period, we shall give a yearly written report with photos of all our activities
and once a year newsletter to all our partners. The board meets twice a year to plan
and to evaluate the programs.
The group of volunteers that forms the management board meets every month to plan
and execute our projects

9. OPPORTUNITIES AND CHALLENGES
There are many churches that are yet to be member of our association. There is a
great opportunity to bring these churches together, so that we can work together for
the betterment of our community.
The challenge is convincing them to be members. There are so many divisions among
the Christian churches due to theological interpretation and understandings. This is a
great challenge. We hope to continue to work solving this problem is the coming
years.

10.CONCLUSION
We are grateful that as churches in the Netherlands we are free to exercise our faith
and through this show the love of God to people in our city by serving to meet their
needs.
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